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This Addendum is effective immediately, and subject w ongoing review.

ADDENDUM 1-PROOFE OF CITIZF NSHIP

MEapplicants, rencwals, or replacements for Customs & Border Protection (CRP)
Atrport Seeurity Area Seals shall provide proot of CLS. atizenship or fepal TS
residency. ["x'unr‘or‘;ﬂi‘ggxl;\yg[k‘ authortation will be deeeptable for non-U .S, ¢iti en
applicants,

The following documents may be used to validare citizenship. lewal restdency, and or
work authorization:

* U.S0hirth certificate accompanted by a photo [D

e U.S. passport

* Certificate of naturalization

*  Resident Card

e Forcign passport with temporary evidence of law ty) peimanent residence status

¢ Forcign passport with 1S, visy authorizing employ ment

e Employment authorization card (EAD)

Fatlure to provide the proper documcntation will result iy denial ofa CBP Atrport
Scaurtty Area Seal.,
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Customs Airpor¢
Security Prograp,

This TIN supercedes TIN 2000-09 of June 2000

Purpose

‘These areas. are established for the purpose of prohibiting unauthorized entries or contact with persons or
objects.” Title 19 Code of Federai Regulations. Section 122181

Employers’ Responsibility

“Employers operating in Customs airport security areas shall advise all employees of the provisions of the
Customs regulations relative to those areas, require employees to familiarize themselves with those provisions
and insure employee compliance.... The failure to comply...shall be considered a defauit of the conditions of the

employer's bond...and shall make the employer liable for liquidated damages...."
Title 19 Code of Federal Regulations, Section 122 182(b

Who must display a Customs seal

Exceptions listed below), “all persons located at, operating out of, or employed by any airport accommodating
international air commerce or its tenants or contractors, including air carriers, who have unescorted access to the

Customs security area, must openly display or produce upon demand an approved...seal issued by Customs.”
Title 19 Code of Federal Regulations, Section 122.182(a

Who may be admitted without displaying a Customs seal

Certain law enforcement, emergency, safety and border clearance personnel, whether or not in uniform, with valid
identification and who are on official business.

Officers of the following United States agencies. U.S. Customs and Border Protection, U S. Department of
Agriculture, U S. Public Heaith Service, Federal Bureau of Investigation, Drug Enforcement Agency. U.S Marshals

Service, Secret Service. U.S Fish and Wildlife, and Federal Aviation Administration

Also. the following Federal, State, City and County and private emergency employees Firefighters, bomb disposal
personnel, State of Hawan Deputy Shenffs. emergency medical personnel and State of Hawaii ramp controllers
who accomparny emergency personnel into Customs anport security areas

A puot or designated trew me.nser(s) in the araa directly below and arcund an airaraft for the pu. pese of
conductng pre-decarture iecks cr any otrer safety or emergency cbjective
siytne whon a plot deems necessary 1o address any situatior which has the potanhal for danger to an aircraft or

boodavelers
Cplogees b ooy gte oAt sercoes i, NO T me admitted withuot 3 Custams seal

Aprsons swetin the Costoms aupat seoun’y area are sulpact to search Oy Lustems Sfheors YWen ciniller jed
vy A Cuntonis o s st sabsfactonty st ow At the, ae there witin the s Dbt e ey et
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The term “'seals” shall be interchangeable for the purpose of distinguishing between the Customs sticker
type seals and embossments of the seal on the AQA badge,

Criteria for Customs Airport Security Area Seals
CBP 1 (Red) Customs seals are issued but not limited to-

¢ Airline employees whose employment requires substantial contact with international travelers in the ;etway. in
the federal inspections services areas. or in holding gates.

¢ Designated officials of the State of Hawaii Department of Transportation, Airports Division, State of Hawaii
Visitor Information Program employees, designated U.S. State Department or State of Hawaii protocol

officers.

¢ Porters whose duties require them to assist handicapped travelers or who assist travelers in removing their
baggage from the Customs airport security area.

¢ Persons performing official duties that hold CBP 1 seals may also enter Customs airport security areas not
connected with passenger pracessing.

CBP 2 (Dark Green) Customs Seals are issued but not limited to:

ersonnel whose primary duties do not entall substantial contact with foreign travelers, including:
¢ Custodial and maintenance personnel, baggage handlers, security guards, mechanics, and caterers
+ Telephone Company employees, electricians, construction workers, technicians, etc.

¢+ Employees of retail and food and beverage outlets which cater to travelers in places within the Customs
airport security area.

Persons who hold CBP 2 seals may, in performance of their assigned duties. enter Customs passenger
processing areas. but they may not perform passenger processing functions.

Visitors Pass: A special badge issued by the U.S Customs Airport Branch Chief to persons who have legitimate
temporary business in the Customs passenger processing area. It is valid only for the day of issue and may not
he taken out of the Customs passenger processing area Visitor passes are not valid in arrival or departure gates
or holding areas  They are valid n the immigration processing area only with permission of a supervisor Persons
who are granted the privilege must furnish their names and telephone numbers in a log maintained by the

Customs Manifest Desk officer.

Escort Authority: Ar 2rpart empinyer with a valid AGA hadae and Customs seai MmAy only ezecr’ an ericoy2e
using the compary's Ten porary "Ezcort Required” ACA Badge atn author,aton from U S Customs

F’\qru,es:b for ssoort authonty mast be made ir artieg and nclude the reason for the request the name ate ¢f
of eseort

Forth Soc s Secarty number of passport e of He uirson to he esrorted, and the specfie dates
Crivesior b cortmay be gracted for o 7 cor ecutie qays primanily to aceor: nodate LT COMpy
secnties or reralt oecterance personnet Eacort povieqges are NOT gracted for new cnepluyees b are

o g o seal IPpacabon aoproy al

S

Wirtten requests for escort authenty are not requirsd in the follo aing circamstan.es

1 Accomparyng a pilot or desigrated crew nromber(s) e the areas dicectly below and ironnd an airceaft for e



purpeses of conductng pre-depart re checks or address rgary oiber safely re ated 07 emer ooy chech e
delermyred Dy the arcraft commander

Y Accampanying rtermatana cassergers and crew from an arcraft 1o the federal isoect or 3&7.0Ps facaites
*

Requests for escort authority for more than 7 days or for crcumstances ‘rat do not meat any of the above crera
allt be corsicered on a ~ase-by-case basis.

Definitions:

Customs Territory of The United States: The fifty States, the District of Columbia and the Commaonwealth of
Puerto Rico.

Guam, American Samoa. Johnston Atoll, Midway Island. and Kwajalein. among other U.S. territories and
possessions. are outside the Customs Territory of the United States subject to U.S. Customs clearance.

The U.S. Virgin Islands is a possession of the United States, but within the Customs territory.

FIS Building: Federal inspection Services (FIS) Building: Secure international/foreign arrivals building at HIA.
Provides Immigration, Customs, Agriculture, and Public Health clearance functions of foreign passenger arrivals.

Customs Area: Federal inspection services area accommodating international air commerce designated for
processing passengers, crew, their baggage and effects arriving from, or departing to foreign countries, as well as
the aircraft deplaning and ramp area and other restricted areas designated by the port director 19 CFR 122,181

International Departure Gate: Once crew or travelers destined for a port outside the Customs Territory of the
“Inited States are admitted to a holding area, that area becomes an international departure gate. Airline personnel
iust prevent unauthorized entry and contact in the same manner as with international arrival gates and holding

areas.

Termination: For purposes of the Customs Airport Security Program, termination is not limited to the employee’s
discharge or resignation. An employee is considered terminated once the need for a Customs seal ends, even if
the employee remains with the same employer but is assigned to duties which do not require entry into the

Customs airport security areas.

Federal Inspection Services Building Access

Definition FIS Building: Federal Inspection Services (FIS) Building: Secure international/foreign arrivals building.
Provides Immigration, Customs, Agriculture, and Public Heaith clearance functions of foreign passenger arrivals.

Criteria for FIS swipe access In our continued efforts to upgrade border security Customs and Borcer
Protection has linnted the AOA badye swipe access of the FIS building to essential personnel only. FIS swipe
access will be granted o those employees who require access ¢n a reguiar basis (at least weekly), and
emergency response persornel only  Example of employees grarted FIS sw.pe access bu: not imited to are

Airline Customer Ser.ice repre-entatres
State of Hawae Viscor Inform tion Employces
Siate;Cont, act Maintesance staff

Baocage Porters

Stivart Carte person el

Moty Ecchange per-onnel
o State Liepaty Soer fs

> ¢ ¢ o o

o Empiogee. who pa3385%

Percenner who noay el ona conaequaa sy Laso 0 4y 108 he grarted o,
7 i s /
nin at the Customs Manifest

valid AOA badges with Customs seals may access the FIS but will need to sig
front desk



Application for FIS Swipe Access Reques! for FIS siine access for row ey ees shoud be sehmitted o ihe
weheator etter for Custors seais with g comp ete staterent of pstfcat s Compacies who regaest FIS swipe

cess for present empioyees withau! i showid subrt g signed request or company etterhead aod itk a
s.atement of justfication Request for FIS swipe access s Dased uoon rey en ard aporoval of the CASP cfice
Failure to provide detailed job descriptions and justification may lead to delays in processing.

Change in FIS Swipe Access Wher an employee's positor charges from one which requires FIS swipe access
to one that requires no FIS saipe access, the employee must present a letter from their emplcyer to that effect

within 5 days of the change.

- Application/Termination/Change in Employment Status

To obtain Customs identification seals an employer must hold a current Airport Customs Security bond.’
The minimum amount required for a Customs Security Area bond is $10,000.

Unless authorized by the CASP office, only original documents with signatures will be honored. Faxed copies
must be followed by the original.

Authorized Signatures: All documents submitted to the Customs Airport Security Program that requires a
signature must be signed by a designated company signatory. Employers must furnish, on company letterhead,
the name(s), title(s) and signature(s) of the person(s) authorized to sign documents submitted to the Customs

security office. Only those signatures will be honored.

Application: All applicants should report to Customs BEFORE the state AOA office. Except persons
specifically exempt from the requirement,’ everyone who desires to enter the Customs airport security area at
Honolulu International Airport, permanently or on temporary assignment, must make application for a Customs
rport security area seal on Customs Form 3078°, Fingerprint clearance forms must also be submitted and a
:tter from the employer on company stationery must support the application.* The letter must contain the following

information:

¢ The employee's full name (including full middle name and, if applicable, any other name previously used), birth
date, race, sex, and Social Security number.

¢ Either certification that the employee started employment with the firm before November 1985 and has been
continuously employed by the same firm;” or

¢ The date the applicant was hired.

¢+ If the employee was hired after November 1985, the letter must include the following statement:

"A background check has been performed to the extent allowable by law, including the applicant's references and
employment history. for the preceding five years. To the best of my knowledge, the applicant meets the conditions
of applicable Ciistoms requlations governing access to the Customs airport securtty area " e

¢ Abrief but complete description of the empioyee's primary employment respcensibilities and the Zore  CB1 ar

1
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LBRP2 for whch g ceal s reguested Tre cescrptor st cearly comey e apploant's prisary
esPOrshites fexarples haagage Pacder Cange wader, passenger Precessing agen'

¢ Tday IS sape access s recessary ‘or the emp.c,ee.
¢ Justfcatior of daly FIS swpe access f requested

Presenting Documents: Appiications may e delivered to U S Customs Arport Securty Program personnel
durng posted busimess hours or mailed to:

U S. Customs and Border Protection

Port Director

ATTN: Customs Airport Security Program
300 Rodgers Boulevard # 66

Honolulu, Hi 96819-1897

Temporary Access: Applications are processed in the same manner as applications for permanent seals. If the
applicant is not present in Hawaii, the employer may complete the application to the extent possible and submit it
together with the supporting letter. As soon as possible, but not later than 3 calendar days after the applicant

arrives, the remaining information must be supplied.

Unusual or Hardship Circumstances: Customs may issue a seal before completing a background check. One
such condition may be the short notice, imminent arrival, of a company official whose presence in the Customs
security area is needed shortly after arrival. The employer must specify in the letter supporting the application,
why notice could not have been furnished earlier, and what hardship will resuit to the company if a seal is not

issued on an accelerated timetable.

“ a subsequent check prompts Customs to demand return of the AOA badge with customs seal, it must be
Jrendered promptly.

Recurring Business Visits: A permanent seal will be issued to airline executive and engineering personnel who
are reasonably expected to be in Honolulu on company business at least twice per year. This privilege is
contingent on the applicant's being issued a permanent AOA badge. In that event, the local employer may hold
the badge and seal for a period of up to six months from the date of last use. Once the local employer knows that
the seal holder will not return on a reqular basis, the Customs security office must be notified immediately.

Extended Leave of Absence: When an employee is on extended sick leave or emergency leave status, but is
expected to return to work within sixty days, the employer may retain the Customs seal in a secured locked place.
The employer must also furnish a leave of absence letter with a photocopy of the AOA badge to the Customs
Security office. At the end of 60 calendar days, written notice must be furnished promptly and the seal must be
returned. Active AOA badges with Customs seals on extended leave of absence status may be subject to

audit.

Once an employer has reason to believe that the employee will not return to a work status which justifies the
Customs seal. the AOA badge with customs seal shall be terminated Termination of the seai shail follow the
standard operating procedure  The 60 -day period does not apoly once the employer discovers that the emiployee
may not return to the pesition within 60 days of commencing the extendad leave

Change of Status: ‘Wten an empioyee's positon changes frem one which requres 2 CBP1 seai to a CBP 2 seal
the ermployer must submut 4 letter requesting the change within 5 days and rmust present the AOA badge which

bears the old seal A new application i1s not require

Tresame ime perod s granted for CBP 2o DBP Y cor e aen However the erployee oy net porforn CBP
sefubios wnt] ihe jetter s prasetod g the aprrepnabe ceabs ssed

Seal holder in a Mainland U.S A., Alaska or Puerto Rico Airport: If an applic ant displiy,s a vaind Ot soal
ssued At maniand, Alaska or Poerto Rico arport and presents o properly compieted appicaton 4nd etter from
tie compdny the seal will be issued imiredat.ly A Customs seal issued at a different airport is not valid for

use in Honolulu.



Identification and Issuance: The e'ter for 3.0 Taven for a Custens seal v be Ssuerd orly to the apprcant,

e appleant must present at ieast orre offiial | ad dertfeaton docure fearng 'vs ber photograph (1 e
wrvers heerse State ID mulitary identif catian or passportt Only Custorrs cffcers may issue autihorizat.or for an
embossed custems seai on an AQA tadge

Termination: \Vher an empioyee "etres. resigns, is term.rated or s reassgned to a pos.tion which does rat
justify a Customs seal the employer must furnish a letter on company statorary dentitying the empioyee, the
reason for surrendering the seal, and 'ne date on which the need for the seal ended” The AOA badge with
customs seal must also be returred and the employer must also furnish a photocopy of the AOA badge showirg
the seal. A Customs officer will punch a hole through the magnetic stripe of the AOA badge and return the AQA
badge to the employer. The employer will then return the mutilated AOA badge to the state badging office.

Should the employer be unable to return the AQA badge with customs seal promptly. written notification of
termination must nonetheless be furnished together with an explanation for the failure to return the seal and a

description of the efforts being made to retrieve it.

Denial of Customs Seal: Access to the Customs security area will not be granted, and therefore an
approved Customs access seal will not be issued, to any person whose access to the Customs security
area will, in the judgement of the port director, endanger the revenue or the security of the area or pose an
unacceptable risk to public health, interest of safety, national security, or aviation safety,

19CFR122.183(a).

Removing, Replacing Customs Seals

Lost/Stolen: If an AOA badge with customs seal is lost or stolen, the employee must notify the employer promptly

'nd no later than 24 hours. The employer must notify Customs promptly of the loss, but not later than five
-alendar days. A replacement seal will not be issued until a report of loss or theft is received under the employer's
letterhead and signed by an authorized employer representative.

The letter must identify the employes, the date of loss/theft, and the date the loss/theft was reported to the
employer. If a replacement seal is required, the letter must include that information. Proof that the loss or theft
was reported tc the Honolulu Police Department may also be required. Telephonic notification to Crstoms is not

sufficient.

MutilatedIDetached/Unrecognlzab!e: If a Customs seal is mutilated or becomes unrecognizable, the employee
must surrender it to the Customs Security office during posted hours of operation. A letter will be issued to the
employee by the Customs security office authorizing the state AOA office to emboss a new customs seal on a new

AOA badge. No additioral paperwork is required.

Transferring: A Customs seal may not be transferred from one AOA badge to ancther The cut  portion of an
invalid AOA badge may not be worn over a replacement AOA hadge. If an AOA badge is replaced with a new
one. the seal from the old hadge must be surrendered and a new sedl will he issued. No acdditional paperwork is

reguired

Removing: Orly Customs officers may issue authorizaton ‘or an erbossed custors seal on an AOA badyge.
Tre seal may rot be surrendered to the authorty thatissies ACA tadees  \When the ADA hadage with customs
sedl s surrerdered to Customs, the employer must furnisk a letter or: compdry statcrery identfying the
eipleyee. the reason for surrendeni g the seal. and the date on whicty the need fur the seal ended.

Te anplover orost Al farnsh o chuteeopy of the AOA badue showie the seal The Crpsting officer will punch
aaten the g ehe stroe of the AOA harge ackrowiedge recant ath g SAmp crn weiting aod return one of
e phalocapes o the coployer Costons il setforvard AOA Lacges ‘o the Heroii sternational Arport Foe s

D Secton s Unce e AOA badae o mdhited the Custons oficer sill rotar e AOA Ladye to the per or

b delrsercd
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Replacing: A7 ADA badge with custors seai may be roplaced wihout erecutog a ~ew apehication f the
Tployer wrderjees a name charge and as rotfed Costoms moanterg of the charge of name

Name Change: The emplcyee must present a letter from the employer gv.rg the previcus name. new name

Social Security number birth date and a copy of the 'egai document showing the name change.

Charges to company. empioyer names must be furmished in wrting along a:th proof of a currert bond.

Revocation: A seal may be revoked and the employer may be assessed liquidated damages when the employee
violates conditiors of the Customs Airport Security Program. In accordance with 19CFR122 187, specific grounds
for revocation of a customs seai include, but are not imited to the following:

¢ Discovery that the Customs seal was obtained through fraud.

¢ The employee is convicted of a felony or of a misdemeanor involving theft, smuggling or any theft connected
crime.

¢+ The employee permits the Customs seal to be used by ancther person.

¢+ The employee refuses to openly display or produce it to a Customs officer; refuses to obey any proper order
from a Customs officer; or refuses to obey any Customs order, rule or regulation.

¢ The employee enters the Customs airport security area for purposes not related to official duties.

Records

cmployers must retain records of background inquiries for one year following cessation of employment or
reassignment to a position which does not require a Customs seal. These records must be made available to
Customs for examination within 24 hours after the employer receives a telephonic or written request to make them
available. Records of employees wha hold current Customs seals must also be available for examination.

Quarterly Reports: In accordance with 19CFR122.184, each employer must submit to the port director during
the first month of each calendar quarter a report setting forth a current list of all employees who have an approved
Customs access seal. The quarterly report must list separately all additions to, and deletions from, the previous
quarterly report. The reports are due immediately following the close of the quarter but must be received by
Customs no later than the second Friday in January, April, July and October to be considered timely. The
quarterly report may be delivered to Customs Airport Security personnel at Honolulu International Airport or mailed

to:
U S. Customs and Border Protection
Port Director
ATTN: Customs Airport Security Program

300 Rodgers Boule vard #66
Honolulu, HI 968 19-1897

Deadlines

Termination: Motces of termimation shevld be furmished promotly, but mest be recervad hy Costoms no later

Mo 1O cale dar doys o loaeg the ferm ation

_oss or theft of Customs seal: Reports covvertpthe foss er theft of 4 ACA Badge st e o e e s
el shonid be furnishod prompdly. but st be recepsed Dy Crostones e der than 5 caleodar oy fodiosang the
e gf Pt

Quarterly Reports Quarterly reports are based on a ciilendar year Tne reporss stonld be furmshed promgly.
but st be recered by Cristons no fater than the second Friday i January, April, July .ind October
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LEess bours

Customs Airport Security Areas Restrictions

Arrivai/Departure Gates and Holding Areas: Vhen an arcraft arrving from a port outside the Custons
Terrtory of the United States (see Definitions on page 4 blocks in, airine's personnel are oblgated to prevent
unauthorized entry or centact with persons or articles not processed by Customs. Only persons holding the
appropriate Customs seal’ may, in performance of their duties, enter gates/holding areas in which
arriving/departing international travelers and/or their belongings are present. As noted on page 2, certain
law enforcement personnel, whether or not in uniform, with valid identification may be admitted without

displaying a Customs seal.

Security guards under control of the airline may be stationed at the entrance to the holding area to assist in
preventing unauthorized entry or contact. However, they may not perform passenger processing duties inside the

holding area.
An aircraft that arrives from a domestic port is not under Customs jurisdiction until airline personnel begin

checking in crew or passengers destined for a port outside the Customs Territory of the United States. Once that
process has begun, it becomes an international departure gate, and airline personnel must prevent unauthorized

entry and contact.

No one may enter the aircraft or the jetway leading to the aircraft, without permission from a Customs officer on
the scene, until all Eassengers and crew have exited the I’etwaz‘ ,

-xceptions

¢+ The minimum number of airline personnel essential to secure the jetway to the aircraft, porters, or airline

personnel tasked with transporting physically handicapped travelers to the federal inspection services facilities.

¢+ An employee tasked with taking possession of manifests and cargo documents must receive the documents
at the entrance to the aircraft and depart immediately thereafter, before passengers or crew exit the aircraft.

¢+ Other federal border processing officials in the performance of their duties. Once Customs officers begin a
search of the aircraft, no one may enter or remain on board without permission from a Customs officer on the

scene.

Mechanics, cleaners, caterers and all others must remain outside the jetway until passengers, crew and Customs
officers have left the aircraft (Other federal agencies may have additional requirements.)

Unless informed that a Customs officer will be present, mechanics, caterers. cleaners and others may enter the
arcraft and the jetway in the performance of their duties once ail passengers and crewmembers have depianed.

Fews FoGorcales, Fort Direchor

'Ev.'(:;“,.,,n ot oo e Shewn e T g e b et



Company Letterhead

Sample Letter of Authonzed Signature s
g

Date

U.S Customs and Border Protection

Port Director

ATTN- Customs Airport Security Program
300 Rodgers Blvd. #66

Honoiulu, HI 96819-1897

The individuals indicated below are authorized to conduct Customs airport security area access seals transactions
on behalf of (Airline/Company Name)

The employer is responsible for ensuring that company employees are aware of, and comply with Customs airport
security area access regulations as stipulated in 19 Code of Federal Regulations 122, Subpart S, and the
Customs Airport Security Program Trade Information Bulletin.

U.S. Customs will be promptly notified of any changes to this roster. Questions may be directed to (contact name)
at (telephcone number).

3ignature Signature
Printed/Typed Name Printed/Typed Name
Pasition Title Paosition Title
Sincerely,

Signature of Company Official



Company Letterhead

Sample Application Letter

This letter may be edited to suit company standards. A statement concerning the
background check, or reason why it was not performed, is required.

Date

U.S. Customs Service

Port Director

ATTN: Customs Airport Security Program
300 Rodgers Boulevard #66

Honolulu, HI 96819-1897

ACBP ® Customs seal is requested for:
Name
DOB
Race

Sex
SSN

The applicant began employment with this company before November 1985

Job Description:

FIS swipe access required:

A background check has been performed to the extent allowable by law, including
the applicant’s references and employment history for the preceding five years. To
the best of my knowledge, the applicant meets the conditions necessary to perform
functions associated with employment in the Customs airport security area.

A hackground check was not performied secause

Adithor cedd Signa® e

es fied woth the Costoms Arport Secarsty Progran

ERNE R e e e w g [ A A S T Y



Company Letterhead

Sample Termination Letter

U S Customs Service

Part Director

Attn. Customs Airport Security Program
300 Rodgers Boulevard # 66

Honolulu, HI 96819-1897

NOTIFICATION OF TERMINATION®

The following employee(s) no longer need(s) access to the Customs airport security area:

NAME SSN DOB TERMINATION DATE

' space permits, you may place a photocopy of the front of the AOA badge(s) in this space, or you may
place it on a separate sheet. If you furnish two copies, we will validate one copy and return it to the

person who delivered the seal(s).

Authorized Signature
(as filed with the Customs Airport Security Program)

LI LR



Sample Airport Customs Security Area Bond

Scurce
"GCFR I Aprendix A

__INamesf Princinle)  and __{Name of Surety) _ are held and firmly bcund unto the United States of
Amenca v the sum of (§ ) for the payment of which we b.nd ourselves. our heirs, executors. admunstrators,

successors. and assigrs. jointly and severally, firmiy by these presents.

WITNESS our hands and seals this __ day of 20

WHEREAS, the principal (including the principal's employees, agents, and contractors) desires access to
Customs airport security areas located at Honolulu International Airport, Honolulu, Hawaii, during the period of cne
year beginning on the __ day of . 20__, and ending on the __ day of , 20__, both dates inclusive;

Now Therefore, the Condition of this Obligation is Such That--
The principal agrees to comply with the Customs Regulations applicable to Customs security areas at airports.

If the principal defaults on the condition of this obligation, the principal and surety jointly and severally, agree to
pay liquidated damages at $1,000 for each default or such other amount as may be authorized by law or

regulation.

Signed, Sealed and Delivered in the Presence of—

Name Name
‘Address - ) ‘Address T
‘Name T Name o )
Address Address

Prncipal (SEAL) T T T ‘Surety (SEAL)

Name Mame

fdress Address



Name Channqe

S
Airport Customs Security Bond..................... 12 Employer ..o 2,4
Airport Pass and 1D Section...................... 7 Acthorzed Sigratures o4
Alaska ... 6 Name Change . i
American Samoa ... 4 Responsibility.. 2
AQABadge............c.ooooovn 3,56 Escort Authority.................................... 3
Cut-off . . e .6 Extended Leave of Absence......................_ 5
Escort Required . . .. ... ... . .. .3 Sick Leave .....ooe.ovooiooio 5
Applicant ... 6 Federal Agencies................................. 2,8
Name Change...... .. ... . 7 Food and Beverage Outlets...................... .. 3
Termination.......... ... ... . 6 GUAM e 4
Application..........ocoooooiiieieeoeee 4 Hardship ..o 5
Certification ... 4 Holding Area ..............ccccoomorvmneroooo 4,8
Change of Status ... 6 Identification.............c.oo.ueouovieeeomnereree, 6
Customs Form 3078 ... 4 International Depanure Gate..coeeveeeeee, 4,8
Documents................coooooviiiiiioecconneri . 5 JEIWAY ... 8
Hardship..............ccooiii S Johnston Atoll ............u.eeveveeoemnroo 4
Recurring Visits ... S KWaJalein ..o 4
Temporary ACCeSs .. ...........ocoorriiiiieen 5 Leave of Absence.............cooomrovvvoo 5
Unusual Circumstances.................... ... S Liquidated Damages ...................co.coooooo 7
Z0ne 10r ZOM@ 2 . oo 5 Loss or Theft............ooouemeeememeooo 6
AITIVAl GALES ... 8 Mechanics ... 8
Authorized SigGNatures....................orvinnne 4 MIAWaY ... 4
Background Check..........cvwvovvvvrrcrrniecrn 5 Name Change.................cooveervmmomoio 7
Sond. s s S e, 4 Employee ... 7
Sample Airport Security . .................. .. 12 Employer...........ocooii 7
Cargo Loader............oomveereeeeemensereoeoeoeosn 5 Passengers ... 8
Catarers............cccouveieieeeeieeeeereeeeeeees e 3,8 Personnel Changes ............................................. 7
COrtifiCation ...t 5 L T 2,3
Change of Name.............ccccvoresvrsnnsece 7 POItErs ..ot 8
Change of PoSition...............ceovvveevooooo 6 Pre-departure Check ... 2,3
Change of Status.............e.vceevvcrsennvrninc, 6 PU@Ito RICO ..........ccuummurveecreeemreesoeoooooeoo 6
Cleaners .............c.ooeeimveeeomeeeeeeeeee oo, 8 Quarterly ROPOt ....vvvvevvrre 7,8
CrOW e e 2,4, 8 Calendar Year.. . B 7
Customs Form 3078............ccommmrnnirssneen 4 RECOMS ... 7
Customs Seal Background Inquiries ... ... ... ... 7
Surrender...... ... ... 3 Current Employees ... .. ... ... . 7
Customs Territory of the United States........... 4,8 Recurring Visits .................coocoooveoooi 5
Deadlines ............coovueeeeeeeeeeoo 8 Replacement ... 6
Lossor Theft. ... .. . 8 Responsibility
Quarterly Reports. . .8 Employer. . o
Termination . 8 Restrictions........................... 8
Definitions..........o....oooo 4 Revocation ... .. 7 7
Customs Ternitory of the United States. 4 Seal ... 3.4
Interratoral Departure Gate 4 Alaska 6
Terminatcn 4 Apphcation 4
Departure , Change of Statiis 6
Customs Teritory of the United States 4 Cut off 6
Departure Gate .................. ... .. . .48 Deta had 6
uments... L 4.5 8 Display or Procuce : 7
Appheation 4 fsstiinee &
Backgronnd Check b Loss ar Theft 64
Mading Address h Marland U S A f
Cmergency Leave...... ... ... ... 5 Mitilated 7
Employee . Narne Change 7
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Re-attacred 6
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Rapiacing
Return . .. ..
Revocaton

Stoien.

Surrender

Taped or Glued ..
Temporary Access
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6
6
7
7
6
... 5
4.6 8
6
6
7
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Termination.... ... ... ... . .
Transferring ... .. .. ... .
Unable to Return the Seal Promptly ... ... .. . ,
Unauthorized Use . ... ... ... ... ...
Unrecognizable ... ...
Who Must Display...............cccccoii
ZONB 1. 3,5
ZONE@ 2. e 3
SOANCH ..ot 2
Security GUArd.........c..ccooeeveeeeeeeerseeereeeeeeenn, 2,4,8
Sick Leave.........ccovoeieeiiecreeeeeeeeeeeeeeeenn 6
Supporting Letter..............c..c.cooevevvnecieereena 4
Telephonic Notification ...............ccccoovevvevcivninnnnnn. 6
Termination.......cco.covveiereeeevesieeeeeeseeeenaeons 4,6 8
Unauthorized Entry .........cocoovvvevieiiieeieeeeeeeasean. 8
Unusual or Hardship Circumstances................... 5
Mirgin Islands...........coooveeeeivcicccc e, 4
ISItOr'S PasS........cccovniiiiecceiv e 3
ZON@ 1.t 3
3
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