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The Office of Community Services is issuing this addendum to OCS LBR 903-01_16, Employment Core Services for Low-Income Persons Training for the purposes of:

 FORMCHECKBOX 

Responding to questions that arose at the orientation meeting of <Date> and written questions subsequently submitted in accordance with Section 1-V, of the RFP.  

 FORMCHECKBOX 

Amending the RFP.

 FORMCHECKBOX 

Final Revised Proposals

The proposal submittal deadline:

 FORMCHECKBOX 

is amended to March 20, 2015
 FORMCHECKBOX 

is not amended.

 FORMCHECKBOX 

for Final Revised Proposals is <date>.

Attached is (are):

 FORMCHECKBOX 

A summary of the questions raised and responses for purposes of clarification of the RFP requirements.

 FORMCHECKBOX 

Amendments to the RFP.

 FORMCHECKBOX 

Details of the request for final revised proposals. 

If you have any questions, contact:

Denise M. Pierson

(808) 586-8675

Denise.m.pierson@hawaii.gov

830 Punchbowl St. Rm. 420 Honolulu, Hawaii 96813
OCS LBR 903-01_16, Employment Core Services for Low-Income Persons is amended as follows:

	

	
	Subsection
	Page
	

	Section 2. Service Specifications


	
	Multiple or alternative proposals

Vocational Training (Milestone 1A)

A new paragraph 8 added and similar material in paragraph on vocational training deleted, so that the provision for advances to clients applies to all clients, not just those who receive vocational training:
Outcomes bullet #1

Unit of Service and Unit Rate

	2.3 C

2.4 A

2.4 B

2.5 B
	Deleted:  “under the Vocational Training Milestone”

Added: “However, on a case-by-case basis, OCS may in its discretion allow payment to the PROVIDER for vocational training given by the PROVIDER to the client, where the client receives training in an existing service offered by the PROVIDER. This does not include General Education Development (GED). Claims for such compensation must be supported by documentation of cost-reimbursement that fully justifies the dollar amount claimed.”
Added to Client Assistance: “The State shall reimburse the PROVIDER up to $250 per client for necessary expenses such as (1) transportation costs; (2) credential evaluation services; (3) required documentation and clearances; (4) school uniforms and tools; and (5) similar expenditures subject to advance approval by the State. The provider shall be responsible for advising the client of the availability and appropriate use of such funds. The PROVIDER shall submit receipts for such expenses to the State for reimbursement.”

Added: “for at least 30 days”

Chart modified to move client cash assistance out of vocational training and making it a separate category, available to all clients, not just those who take vocational training.



“Under the Milestone Payment System, the fixed unit rates for services at each milestone are as follows:

	
	Tier 1
	Tier 2

	M1: Outreach, Intake, Assessment & ISP
	300
	400

	M1a: Vocational Training (recommended)
	
	

	Tuition/certification/licensing (maximum)


	1,000
	1,000

	Compensation to provider (maximum)
	200
	300

	M2: Job Preparation/ Development
	800
	900

	M3: Job Placement (30 days)
	300
	400

	M4: Job Support (90 days)
	100
	100

	M5: Job Maintenance (180 days)
	150
	150

	TOTAL
	$2,850
	$3,250


    (with M1a-Vocational Training)

                  
Client Cash Assistance (maximum)
         250

 250

TOTAL w/ cash assistance

                $3,100                $3,500”
	Section 4. Proposal Evaluation
	

	Entirety
	4.2
	Chart modified to reflect decision to give greater weight to prior performance:


Evaluation Categories                                                             Possible Points

Administrative Requirements
Proposal Application
100 Points
Program Overview
0 points

Experience and Capability
30 points
Project Organization and Staffing
15 points

Service Delivery
50 points

Financial
5 points
TOTAL POSSIBLE POINTS
100 Points

SPO-H (Rev. 4/06)

SPO-H (Rev. 4/06)

